Horseheads Central School District and Non-Instructional Supervisors Association (2005) by unknown
 
NYS PERB Contract Collection – Metadata Header 
 
This contract is provided by the Martin P. Catherwood Library, ILR School,  
Cornell University.  The information provided is for noncommercial educational use only.   
 
Some variations from the original paper document may have occurred during the 
digitization process, and some appendices or tables may be absent.  Subsequent 
changes, revisions, and corrections may apply to this document. 
 
For more information about the PERB Contract Collection, see 
http://digitalcommons.ilr.cornell.edu/perbcontracts/ 
 
Or contact us: 
Catherwood Library, Ives Hall, Cornell University, Ithaca, NY 14853 
607-254-5370    ilrref@cornell.edu
 
 
Contract Database Metadata Elements   
 
Title: Horseheads Central School District and Non-Instructional Supervisors 
Association (2005) 
 
Employer Name: Horseheads Central School District   
 
Union: Non-Instructional Supervisors Association     
 
Local:     
 
Effective Date: 07/01/05   
 
Expiration Date: 06/30/09   
 
PERB ID Number: 5305   
 
Unit Size:   7 
 
Number of Pages: 11     
 
 
 
For additional research information and assistance, please visit the Research page of 
the Catherwood website - http://www.ilr.cornell.edu/library/research/
 
For additional information on the ILR School, http://www.ilr.cornell.edu/ 
AGREEMENT 
between 
HORSEHEADS CENTRAL SCHOOL DISTRICT 
and 
NON-INSTRUCTIONAL SUPERVISORS ASSOCIATION 
HORSEHEADS CENTRAL SCHOOL DISTRICT 
I ' HORSEHEADS CENTRAL SCHOOL DlSTR,CT 
K C  I 2 2006 HORSEHEADS, NEW YORK 
NYS PUBLIC EMPLOYMm 
RELATIONS BOARD 
TABLE OF CONTENTS 
ARTICLE I 
ARTICLE I1 
ARTICLE III 
ARTICLE N 
ARTICLE V 
ARTICLE VI 
ARTICLE VII 
ARTICLE VIII 
ARTICLE IX 
ARTICLE X 
LEAVES 
A. SICK LEAVE 
B. EMERGENCY LEAVE 
C. PERSONAL LEAVE 
D. FUNERAL LEAVE 
VACATIONS 
RETIREMENT 
INSURANCES 
A. HEALTH INSURANCE 
B. DISABILITY INSURANCE 
C. OPTICAL INSURANCE 
D. SAFETY TEAM AND GROUP ACCIDENT AND 
DISMENBERMENT INSURANCE 
E. DENTAL 
HOLIDAYS 
SALARY AND BENEFITS 
A. SALARY 
B. LONGEVITY 
C. STIPEND 
DURATION OF AGREEMENT 
WORK DAY & CALL IN 
TRAINING 
A. TRAINING OPPORTUNITIES 
B. COMPUTER CLASSES 
C. TUITION REIMBURSEMENT 
D. CDL LICENSE 
MISCELLANEOUS 
A. ID 
B. COMPENSATORY TIME 
NON-INSTRUCTIONAL SUPERVISORS 
ARTICLE I. LEAVES 
A. SICKLEAVE 
1. Each employee is eligible for 1 day per month of sick leave per year, 
except for the first year when the days are earned at a rate of 3 days per 
quarter. This leave may be accumulated up to 200 days, and the 200 days 
maximum may not be exceeded; but as soon as a person falls below that 
total, helshe may continue to accumulate as before. 
2. An extended sick leave bank shall be established for each employee to be 
used in the event of a continuous illness or an extended disabi l i~  which 
would require the use of more sick leave than is accumulated 
A request in writing, supported by a M. D. Certificate indicating the nature 
of the illness andlor disability and the probable date of return to duty, shall 
be presented with the request. A medical examination performed 
by the school physician may be required if the Superintendent of Schools 
deems it necessary. 
Extended sick leave for this bank shall be accumulated as follows: 
a. One half day shall be placed in the bank for each day of unused 
sick leave as calculated from the previous five year (school year 
1970-71 through 1974-75 or a total possible accumulation of 25). 
b. One half day for each day of unused sick leave calculated over the 
next five years and subsequent to that, accumulated at the same 
rate up to the maximum of 50 days. 
c. For those employees who joined the system subsequent to 1970, 
their accumulation shall be from the date of appointment for a ten 
year period or until the maximum 50 days of accumulation is 
reached. 
d. The maximum allowable accumulation shall be 50 days. but 
shall be used, however, only when there are no sick days remaining 
which have been accumulated as part of the 200 aforementioned 
days. 
The calculations for this bank shall be determined on June 30 of 
each school year only, and employees will be notified of their 
status relative to their total accumulation. 
e. An employee, at his or her own option, may donate any of his or 
her own accumulated sick leave days to another employee within 
the unit who has exhausted all of his or her own sick days. Should 
such a need arise, the parties shall meet and discuss the procedures 
to use so the days may be donated. 
B. EMERGENCY LEAVE 
Each employee is eligible for five (5) days of emergency leave per year, 
chargeable to this accumulated sick leave, upon the approval of his 
application of such leave. 
C. PERSONAL LEAVE 
Each employee is eligible for two (2) days of personal leave per year, chargeable 
to hisher accumulated sick leave, and as part of hisher emergency leave total. 
No notice is required, but notice should be given as soon as possible. This leave 
may not be used to extend a vacation or holiday, nor in connection with any other 
leave or absence. 
Such personal leave or part thereof, if not used during the year, shall be 
credited to the total accumulation of sick leave days up to the maximum of 
200 days. 
D. FUNERAL LEAVE 
Due to the death of an employee's father, mother, son, daughter, spouse or relative 
in the immediate household of the employee, up to five (5) days absence shall be 
allowed at full pay. In addition, due to the death of a sibling, mother-in-law or 
father-in-law, grandparents, or grandchildren, up to three (3) days absence shall 
be allowed at full pay. This leave will not be charged against sick leave. 
If such death occurs while the employee is on vacation or leave, he or she 
shall be entitled to full bereavement time off up to the five or three days. 
ARTICLE 11. VACATIONS 
Those employees listed in Article VI. are eligible for five (5) weeks of 
vacation. 
Newly hired employees will receive vacation days according to the following 
schedule: 
Year 1 3 weeks (prorated based upon the date of hire) 
After the I st full year 4 weeks 
After the 2nd full year 5 weeks 
Employees entering the unit, whose job immediately preceding was a 
District position, will retain the vacation they had accrued in that 
position. They will move to the next appropriate level of vacation leave on 
July 1 st. Employees hired after April 1 st will move to the next level the second 
July following their hire. 
Unused Vacation Days: 
1. Group members can be paid up to five(5) days per year for unused 
vacation leave. 
2. Group members may carry over up to 1 week (five days) vacation h m  
one year to the next. 
ARTICLE 111. RETIRElMENT 
The 75-1 New York State Employees Retirement Plan is provided to 
all regular employees. 
An employee who retires into the New York Employees' Retirement System will 
receive $75.00 per day for accumulated sick leave (exclusive of the sick bank) up 
to the maximum of 200 days upon retirement. These monies will be placed into a 
Medical Reimbursement Account and used for the employees' contribution to 
health insurance and orlout of pocket medical expenses. 
Upon retirement from the District, the employee shall be entitled to coverage 
under the District health insurance plan, at the same rate and coverage as active 
employees. Should the employee die, either in service or in retirement, his 
surviving spouse will be allowed to maintain insurance coverage at the same rate 
and coverage as active employees. 
After age 62, the employee andfor spouse or surviving spouse shall be entitled to 
District insurance under the Medicare Supplement Plan with prescription card at 
the same rate as active employees. Any employee becoming a unit member after 
September 1, 1992, must have ten (10) years of service in the District to be 
eligible for paid health insurance into retirement. 
ARTICLE IV. INSURANCES 
A. HEALTH INSURANCE 
Effective within sixty days of the ratification by the parties, or April 1, 2006, 
whichever is the later, unit members shall be enrolled in the District's Health Care 
Plan with a plan overview set forth below: 
Deductible 
Coinsurance 
Annual Out of Pocket &laximum 
Lifetime Benefit Maximum 
Office Visits 
Adult Physids  
Well Child visits 
Inpatient Hospitalization 
Outpatient Surgery 
Emergency Room 
Diapostic X-Ray 
Diagnostic Lab and Pathology 
Kidney Dialysis 
Home care 
Hospice 
Chiropractic 
None 
None 
None 
None 
$ IOIvisit 
$1 Olvisit 
Covered in full 
Covered in full 
$1 Olvisit 
$25/visit unless admitted within 24 hours 
$1 Ohisit 
Covered in full 
Covered in full 
Covered in full 
Covered in full 
$ I Olvisit 
Three-tiered drug co-payment of $0, $10, and $1 5. 
Employees filling prescriptions with the mail order option may receive a 90 day supply for a $0, 
$10, and $15 co-payment. 
Employee co-payments for health insurance shall be as follows: 
2005-06 10% contribution of either the Single or Family Plan to be capped at $500 for a 
single or $1000 for a family plan for the 2005-06 school year. 
2006-07 10% contribution of either the Single or Family Plans - capped at 5550 for a 
single or $1 100 for a family plan for the 2006-07 school year. 
2007-08 10% contribution of either the Single or Family Plans - capped at $600 for a 
single or 51 150 for a family plan for the 2007-08 school year. 
B. DISABILITY INSURANCE 
Disability insurance will be provided for all members of this unit. The district 
will pay for the full cost of premium. 
Each contract year the employee would be provided with an updated copy of the 
Policy and the name of the provider. 
Sick leave credits used by an employee during a period of absence for which an 
award of compensation has been made and credited to the district as 
reimbursement for wages paid shall be restored to the employee on a pro-rated 
basis equal to the sum received. 
C. OPTICAL INSURANCE 
Unit members will receive up to $150.00 per year toward the purchase of 
prescriptive safety glasses and related costs. This amount can be accumulated to a 
maximum of $300.00. Instead of receiving the cash payment described, unit 
members may choose to be covered by the CSEA Platinum- 12 Family Optical 
Plan. 
D. SAFETY TEAM AND GROUP ACCIDENT AND DISMEMBERMENT 
INSURANCE 
Members of this unit, plus other identified District employees will be part of a 
Safety Team. This team will become activated in the event of a serious crisis 
andlor threat of personal safety or building damage as directed by the Co- 
coordinators of the District's Emergency Response Team. 
1. The District will purchase Group Accident and Dismemberment 
Insurance for members of this unit who are on the Safety Team. 
2. Members of the Safety Team will receive initial safety training and 
annual update training (if necessary) through the SCT BOCES 
Health and Safety Department. 
E. DENTAL PROGRAM 
Dental Plan A+1 is provided at no cost to members. 
The benefit structure to the dental plan shall be changed effective April 1, 2006 as 
follows: 
Periodic Oral Evaluations (DO 120) 
Bitewings 2 films (D0272) 
Bitewings 4 films (D0274) 
Prophylaxis-Adult (D 1 1 1 0) 
Prophylaxis-Child (D 1 120) 
Amalgam 1 (D2140) 
Amalgam 2 (D2 150) 
Amalgam 3 (D2 160) 
increase to $1 8.00 
increase to $19.00 
increase to $27.00 
increase to $32.00 
increase to $26.00 
increase to $40.00 
increase to $55.00 
increase to $67.00 
ARTICLE V. HOLIDAYS 
The holidays mutually agreed to by the Superintendent and the Custodial- 
Maintenance Unit shall also be considered as holidays for the Supervisors Unit, 
and shall be considered with full pay. 
ARTICLE VI. SALARY AND BENEFITS 
A. SALARY 
2005-06 Each unit member shall have 4.25% added to hisher 2004-05 salary retroactively 
to July 1, 2005, and shall haveS225.00 placed in a Medical Reimbursement 
Account for hisher use. 
2005-07 Each unit member shall have 4.25% added to hisher 2005-06 salary and shall 
have$225.00 placed in a Medical Reimbursement Account for hisher use. 
2005-08 Each unit member shall have 4.25% added to hisher 2006-07 salary and shall 
have$225.00 placed in a Medical Reimbursement Account for hisher use. 
2005-09 Each unit member shall have 4.25% added to hisher 2007-08 salary and shall 
have$225.00 placed in a Medical Reimbursement Account for hisher use. 
Said Flexible Spending Account shall roll over fiom year to year, but the total dollars in said 
account shall not exceed $1000. 
B. LONGEVITY 
Employees shall receive longevity payments (added to their regular salary) upon reaching the 
specified year of service and according to the following schedule: 
2005-2006 @aid retroactively to July 1,2005) 
Year 10 - $500 
Year 20 - $ 600 
Year 30 - $700 
2006-2007 - 
Year 10 - $600 
Year 20 - $700 
Year 30 - $800 
2007-2008 - 
Year 10 - $700 
Year 20 - $800 
Year 30 - S900 
2008-2009 - 
Yrar 10 - SS00 
YW 30 - S900 
Yrar 30 - s1000 
C. STIPEND 
A stipend of $200 is given for any LicenseKertificate for schooling needed to perform duties 
required by the District, such as Asbestos. Fertilizer, Pool Operations, Energy Management, etc. 
ARTICLE VII. DURATION OF AGREEMENT 
The duration of this agreement shall be for a period of four (4) years commencing on 
July 1,2005 and ending on June 30,2009. 
The parties agree that all negotiable items have been discussed during negotiations 
leading to this agreement, and, therefore, agree that negotiations will not be 
reopened on any item, whether contained herein or not, during the life of this agreement, 
unless with the mutual agreement of both parties. As needs arise and with the approval of 
both parties, this agreement may be amended by the mutual consent of both parties. 
This agreement shall become effective upon its approval by the members of the 
respective parties hereto. 
ARTICLE VIII. WORK DAY AND CALL IN 
The work day will be eight (8) hours when school is in session and will be seven 
(7) hours when school is not in session. On 7 hour days, time worked beyond the 7 hours 
will be paid at time and one half. 
In the case of an emergency call, in a recall to work the employee will be paid 
three (3) hours minimum at the overtime rate of time plus one half. 
ARTICLE IX. TRAINING 
A. TRAINING OPPORTUNITIES 
The District will provide training to unit members to upgrade their skills. This 
will include driving training leading to a CDL so that snow removal can be 
accomplished more effectively and by more people. 
Employees will be given the opportunity to attend out-of-district training on 
elecmcd. boiler, and plumbing codes. 
B. COMPUTER CLASSES 
The school district will pay for computer classes for each employee upon the 
appro\-d of the Supervisor of Buildings and Grounds. 
C. TZnTION REIMBURSEMENT 
Unir members enrolling in course work which is taken to improve job 
performance will be eligible for tuition reimbursement providing prior written 
approval is received fi-om the Director of Facilities Services. The district will 
provide up to $700.00 per unit member annually for education directly related to 
their job title. This education is to take place on the members own time and will 
be reimbursed on satisfactory completion of the course with the grade of "C" or 
better. 
If the member chooses to leave the employment of the district within one year of 
completion of the district supported education, all monies provided to the member 
will be r e h d e d  by the member. 
D. CDL LICENSE 
The District will pay the cost of a CDL license with the understanding that the 
unit member will be willing to drive vehicles requiring such license. 
ARTICLE X. MISCELLANEOUS 
The District will provide each employee with an appropriate ID card. 
B. COMPENSATORY TIME 
Each employee in this unit may elect compensatory time, to a maximum of forty(4O) 
hours per fiscal year(Ju1y 1-June 3O), in lieu of any overtime or call-in time. 
1. When an employee uses any of the accumulated compensatory time during 
any fiscal year, these hours may not be replaced during the same contract 
year. 
2. Any overtime hours beyond the 40 compensatory time will be 
compensated at 1.5 times regular hourly rate in overtime pay. 
3. Any hours remaining in compensatory time at the end of the fiscal year 
may be canied over to the next fiscal year, but may only add to a 
maximum of 40 hours for new fiscal year. 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION 
OF THIS AGREEMENT R E Q U I m G  LEGISLATIVE ACTION TO PERMIT 
ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING 
THE ADDITIONAL FUNDS, THEREFORE, SHALL NOT BECOME 
EFFECTIVE UNTIL THE APPROPRLATE LEGISLATIVE BODY HAS 
GIVEN APPROVAL. 
HORSEHEADS CENTRAL SCHOOL DISTRICT 
BY 
Superintendent Date 
HORSEHEADS NON-INSTRUCTIONAL SUPERVISORS UNIT 
BY 
Association President Date 
